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Feedback is often defined as comments arising from the recipient upon receiving the intended information and wishing to provide their views concerning the subject matter. Feedback is often essential to assess the efficacy of the message from the sender to the respondent or receiver. It is most efficient in learning only when the students can utilize the opportunity.  The communication process involves different aspects that are key to ensure the message is transmitted and feedback is part of the communication channel. Feedback is often being unproductive in increasing performance hence the need for feedforward (Wiggins, 2012).
The feedforwards are intended to build an individual future instead of feedback that focuses on judging individual performance—the feedforward help in creating talent and opening multiple possibilities. For instance, the teacher can read through a student assignment such as an essay and make changes while students are still writing, which might open up new ideas. The teacher can equally ask multiple questions to allow the students to think of their responses to improve their general performance (Stables, 2015).
Teachers can provide feedback to their students through several mechanisms, such as writing a positive note based on their previous performance.  Return the assignment promptly to allow students to implement the feedback and equally start the comments with a positive message to encourage the students. Always ensure you are concise and direct to the point while providing feedback to prevent overwhelming the students with many words. Employ the use of bullets or short sentences. Always use some more specific examples to help students appreciate your point of view. For verbal feedback, make it private with the student and one on one to avoid embarrassment. 
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